Forum Theatre

Learning objectives Participants
- Raise awareness about mental health. The activity can be performed in groups and
+ Encouragement and development of suitable age is from 14+. It is a beneficial method
reflective practices. for youngsters when introducing sensitive mental
+ Mental Health stigma reduction. health topics and highlighting various stigmas around
« Problem-solving practicing. these topics. The ideal group size is from 20-25
+  Empowerment and Advocacy. participants; however, the more participants can
+ Facilitation of peer support. join if the workshop is carried out during the youth
exchange.
Needed tools and resources Duration of the workshop
The participants are divided into small groups and are The duration of the activity is strongly dependent on
given time to prepare certain situation. They need the willingness for the audience to discuss the plays
to divide into roles and rehearse the play to run it and on the number of participants, it would take up to
smoothly. All the materials depend on the storytellers 2 — 2.5 hours. The recommendation is to perform at
and the situations they want to present. least 1.5 hours as it is important to reflect at the end
as well.
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Description of the workshop

Energiser (up to 5 min): Kick off
the session with an energising and engaging
game before diving into the workshop.

Example:

Create a line: divide the group into two smaller groups
and explain each group will have to form a line as fast
as possible, without talking, starting with: tallest to
lowest person or based on shoe-size and so on. This
will prepare the group to cooperate with one another
and focus.

2 Warm-up (up to 10 min)

Example:

Emotion check-in: ask participants to check in with
themselves and identify how they are feeling in that
moment. They can use words, gestures, or facial
expressions to express their emotions. Encourage

a non-judgmental and supportive atmosphere where
everyone feels comfortable sharing.

Activity
Introduce the Forum Theatre method for the group:

Forum theatre begins with a short, rehearsed
performance, which contains sensitive mental
health topics and stigmas around them (depression,
alimentary disorders, suicidal thoughts, bipolar and
other disorders). One of the major techniques within
Theatre of the Oppressed, allows spectators to

collaborate in the experience by becoming “spect-
actors” (the audiences who participate in the actual
performance). Through a moderator (Joker) and a
group of actively engaged spectators, Forum Theatre
embodies dialogues, exchanges, learning, teaching,
and pleasure. At the conclusion, the play will begin
again with the audience being able to replace or

add to the characters on stage to present their
interventions; alternate solutions to the problems
faced.

Here are the concrete steps for Forum Theatre:

Preparation (divide a group to smaller groups)

Choose a theme: select a mental health related topic
and stigma or stereotype about it. The more relatable
and realistic, the better.

Script development: each group writes a short
scene depicting the chosen theme. The scene should
showcase an oppressed character facing a conflict
or problem.

Roles: dedicate each participant in a group a role
to perform the scene.

Initial performance: first time, the actors perform
the scene without interruption.

Discussion: After the performance, a facilitator, often
called a Joker, leads a discussion with the audience.
The facilitator asks questions about the scene,

the characters’ motivations, and the issue at hand.
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Spect-acting: this is where the audience becomes
active. The Joker invites audience members to
suggest interventions for the oppressed character.
These audience members become “spect-actors”
who step onto the stage and try to change the course
of the scene.

Multiple interventions: the scene can be replayed
multiple times with different “spect-actors” proposing
solutions. The actors portraying the oppressors can
also be replaced by audience members to explore
different dynamics.

Debriefing

Short debriefing sessions after each play are
recommended.

A format for conclusion for this method is an open
discussion and reflection provided by each group.

Also, tell the participants to think about all stories,
reflecting on the theme that was given. Then, form
a circle and allow everyone to share one thought
on what will they take home with them from the
workshop: highlighting one positive thing and one
broken stereotype related to the topic.
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